SSJIJSSISLLL

(On-Site/ Virtual)

Designed & Developed by

(¥ Scanned with OKEN Scanner



o

‘RM INTERNSHI

A

s i B

& Scanned with OKEN Scanner



An Internship Report on
vi ,Amkg 1»& (7). by
v —d

(Title of the Internship)

Submitted i . ;
in accordance with the requirement for the degree of

J < —R.Z ¢

Under the Faculty Guideship of
"!_,’L' ,:D PV} Q\/\LL&.. I.Q(;e’o[‘é gy

(Name of the Faculty Guide)

Department of
C.v. R goyk pegree Ce //79 ki

(Name of the College)

Submitted by:

a3 Az

(Name of the Student)

Reg.No:__ 2=07 (Coct IOcJ

Department of
 Rae pepec oy R Qup D
(Name of the College)
~_ Page No: e

(% scanned with OKEN Scanner



@ns to StudentiJ

please read the detailed Gy b of AP S
. . u1 1 ‘l 1 W .
( 101]I‘|Cll Of ngher Educati(m h;t;)sl:/]/tb on Inlcrnshlp hOSlCd on the we site f tate

apsche.ap.gov.in

1. It is mandatory for
term internsh‘) (_)l all the students to complete 2 months (180 hours) of short-
5 Every stid 1}3 lelth(:l- physically or virtually.
. ent s : .
with the Calle }?Lud 'ld@”tlfy the organization for internship in consultation
57 Repottd the 8¢ Frincipal/the authorized person nominated by the Principal.
: EREery intern organization as per the schedule given by the College. You
ks e your own arrangements for transportation to reach the
organization.
§ N intai ke
¢ . ou should maintain punctuality in attending the internship. Daily attendance
is compulsory. 7

5. You are expected to learn about the organizatioﬁ,
ng in the organization and by

policies, procedures, and

processes by interacting with the people worki
consulting the supervisor attached to the interns.

6. While you are attending the internship, follow the rules and regulations of the

intern organization.

7 While in the intern organization, always wear yo

8. If your College has a prescribed dress as uniform,
you attend to your assigned duties.

9. You will be assigned a Faculty Guide from your College. He/She will be
creating a WhatsApp group with your fellow interns. Post your daily activity

done and/ or any difficulty you encounter during the internship.
10. Identify five or morc learning objectives in consultation with your Faculty

Guide. These learning objectives ¢
a. Data and [nformation you
organization and/or industry.

b. Job Skills youare expected to acquire.
Development of professional competencies that lead to future career

ur College Identity Card.
wear the uniform daily, as

an address:
are expected to collect about the

success.
11. Practice professiona] communication ckills with team members, co-interns,

and your supervisor. This includes expressing thoughts and ideas effectively
through oral, written, and non-verbal communication, and utilizing listening

skills.

12. Be aware of the commu nical
and communicate regularly with your supervisor to provide update

h work assignments.

ion culture in your work environment. Follow up
s on your

_ progress wit
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13. Never be hesitant tg ask

questions to make sure you fully understand what
you need to do your work y )

TS and to contribute to the organization.

14. Be regu%atr in flllmg up your Program Book. It shall be filled up in your own
handwriting. Add additional sheels wherever necessary.

15. At the end of internshiy, you shall be evaluated by your Supervisor of the
intern organization,

16. There shall also be evaluation at the end of the internship by the Faculty
Guide and the Principal,

17. Do not meddle with the instruments/ equipment you work with.

18. Ensure that you do not cause any disturbance to the regular activities of the
intern organization.

19. Be cordial but not too intimate with the employees of the intern organization
and your fellow interns.

20. You should understand that during ‘the internship programme, you ae t}.le
ambassador of your College, and your behavior during the internship
programme is of utmost importance.

21.If you are involved in any discipline related issues, you will be withdr
ry action shall be

awn

from the internship programme immediately and disciplina
initiated.
22. Do not forget to keep up your family pride and prestige of your College.
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Student’s Declaration

m 0
(. AR a student of Ln kthLi._—-——
programy Reg. No. 2031 & 4 [50)0f the Department of MC

College do hereby declare that I have completed the mandatory internship
from 0 =07=20221t0 Lo -Jo-)or2in__ [ ImLM 1 /AO/:,MName of
the intern  organization) under the Faculty Guideship ~ ©of

v ¥Name of the Faculty Guide), Department of

[ pc\//’ Deiver. Ce” . L’o?/akur\ﬂﬁ___—
b CQuy ]1 a.?

(Name of the College)

(Signature and Date)

O frh-b-
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Official Certification

This is to certify that O A‘S Lo (C-- (Name of
the student) Reg. No. _Jo 2~ ¢ot} Joal has completed his/her Internship in

R

~ (Name of the  Intern Organization) on
j(Title of the Internship) under my
supervision as a part of partial fulfillment of the requirement for the

Degree  of ~Kao ID‘T‘J in the Department of

Cu-rz (-;m{: cella ? ¢_ (Name ofyhe College).

This is accepted for evaluation.

: St
(Signatory With Date and Seal)

Endorsements

A S/

Faculty Guide

%‘ 7?4&\#- g%m /(/
Head of the Department
244
Prigcifl - v

S.V.B. GOVT. DEGRLC COLLEGE
. KQILKUNTLA, NANDYAL (D1.)

Page No:
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Certificate from Intern Organization

This is to certify that LO ) /4’3 ﬁ &él/ (Name of the intern)

Reg. No_203[ 804 [o0] of _S.n.pg é::m,/!‘ co/lnge (Name of the
College) underwent internship in Ly kglim? Ilaolﬂv sty (Name of the

Intern Organization) from _p)— pg 2022 t0_Zp= Jo— 2022

The overall performance of the intern during his/her internship is found to be

gl—l—?!-’a»ﬁ? y (Satisfactory/Not Satisfactory).

Authorized Sigmd Seal |
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CHAPTER 1: EXECUTIVE SUMMARY

The internship report shall have only a one-page executive summary, It shall include

five or more Learning Objectives and Outcomes achieved, a brief description of the

sector of business and intern organization and summary of all the activities done by

the intern during the period.
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1

3
R CHAPTER 2: OVERVIEW OF THE ORGANIZATION
N
o Suggestive contents
N
J A. Introduction of the Organization
K B. Vision, Mission, and Values of the Organization
C. Policy of the Organization, in relation to the intern role
N D. Organizational Structure
% E. Roles and responsibilities of the employees in which the intern is placed.
. F. Performance of the Organization in terms of turnover, profits, market
- reach and market value,
J G. Future Plans of the Organization.
\
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CHAPTER 3: INTERNSHIP PART

Deseription of the Activitics/Responsibilities tn the Itern Organization during Internship,
which shall imclude < details of working conditions, weekly work schedule, equipment used,
and tasks performed. This part could end by reflecting on what kind of skills the intern

:u‘quimi,

s ol Comas % [,N}/g Lo rj/uﬁ /}v?}"ﬂ e

1

<}/‘;vmn ( ,;';n«;'v ';(/(,‘

""”/; N"”'. ”‘d ;f#' A [y Com ’/Py (’ﬂ‘"“"‘j C"' nilptc ;;a rr;’kj

y J(R mem

y o e e (;4—}_;,

+ Czw‘fytﬁvo

2 /@wﬂtﬂ Lonl< %W /"‘”“’j )

¥ chge A dhe {Q,zj

+ benttonic Sheckivg

v fl A chin pullig nefoh

F  pbefic /5/\//(’7[('!'1-(\/

= rcMnF byt wﬂviqﬁmﬁfml
e o | Pt

J,'), yated aﬂm"% (ot

v e Alen A

/
- Z»v J s
f. 0[;1(,7 Ve /ﬂﬂ O i ]/ (\»mth/ pomY ok 1 —/]Ibe)/"»

J;‘n{/b.- l'ﬂ r'b(o} /’N (ALl’)
¢ Z\'Mp Vi aen | '/"a‘%}“ﬁmm po

/fu N ’/[LDL/Q/

,H,\ Wo Wb 1/-;\,’
P

Pa $Be No:

(% scanned with OKEN Scanner



£ .(’F,a ,/ ':/, /5/4“

A

/
7) - "”/I A ouh J. B /"”]f_ T ore M/«/’ ",l

/
/‘f"l‘? /
sd Il Lt et

R e » o . % : '/ ;
'4) ';M’J‘fy f{' / /}:} - //)//«} PR ¢ p

{ /
. g y ) / jmr e ; PI= ¥ 55
/u)”;j(('nu u«-/ P ../ (et / l,f}«’; e famy

3) (‘/» / ” f} < [QrTInr } L 17‘: ,'/ /[,4 '//-:rzr Lt L m/u&l,{';
TF 14 = Z% [§4~22¢

/Z(/fl };c s ft:l (,.r&l /fl}’ 7

//ﬂ/f/ll{) t_‘/"/:’ - /"_‘ j

/'} E/,,,,}?/ ,',14 I,m:['n{ ﬁrré fLs

Y /ﬁ '//;]P
[y sy wd OFy
Lt ) T coad b

o b Las on Fret
iifre bt 18 oo
Sic
o [riprer vy /.

(/-ﬁ,w’:'ld /)ra////,é ‘C/,,,p”/ﬂ,;p(? [ Op ol.
4 CAY IR
ﬁrw”e’, o/;,,_ C’me.}" 24 % J
ba b o

(D/j }Jl/k (/,;mbrrj |
Urlon J,'p/ hoy o

1 orr'/
Joo i 1'7 ( |
L. bt A+

@{441 //;"/(,J /L

d
3
y
9
J
J
J
8
v
w
D
)
\
S
N\
S
n
-
>
o
o
-
-
-

byn'n @Lj&fl"’@ ot Shic

(71: rwhh,; L z/:!//3 ._L—p,m

-

3

‘9

-

n = SRS TR
)

3

.,_3 /m/ﬁpl b 1 /‘ﬁéh e jk
Ry

~“’, ”w ”"ﬂ\(’ P o ; 'jbh/ [’)L//",
«d ﬁ'u y $F or 1o ry Can b

'..) oS- / e

-
- 2
(% scanned with OKEN Scanner



v o

,v-'UUQ‘OUOO(jléé(])“(z"J

(-”',"";

ACTIVITY LOG FOR THE FIRST WEEK
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D activity & Bl
ate gna
CMuHZJ % ’IIM AJ ;21*[7 NCJ rv
Day -1 ")A 01'6 AM/}J’LD‘?[; 7LL”-? @cmmuhuk./-, e h \/%b—{q%
infonthi ckills
B fesE oty <l g

!/-;Juﬁ _CLoh

Comp

¢

@um muhita ‘OT)

-t T G IR T AN I (o8
e R e
Pr s vegard ey have . }
Day -3 710.1\7" d amicsion 4;\}% /‘)(1!0;« . Ac,hﬁu"w
ednet Chslls \]

o NISR P Jre

Day -4

R P

o 1 Oy?u«fm

o) adits
l\,"(./f;fj AtLel'kauf-f_(

coll<el o /‘

/vvj f’a?LA) /’Qﬁ(ﬁbw

A

S e ——

Day -5

Oé_rwwo/

0 d*nﬂlx ?\/J

B ol o i

- '7”'\‘/"'\‘ 07&‘

¢
ey

o'm/)n\/a] A
01,{01\/‘\ 7{‘501»3}
LEslls

{( A

0 fanted y3in T

Day-6 | @mp e yes anel Ao éw’i
Aluul’ ’ﬁc:YN7/" |

~Hine fl/\ofw ‘/ J

Page No:

waﬂj

aa

(% scanned with OKEN Scanner



- &

cﬁ‘ d ﬁl dﬁ v cf o“{l { _-P“.

¢

A A - v oY) P

WEEKLY REPORT
WEEK -1 (From Dt.§.7.5.5.22to Dt.[f.G=232)
Objective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE SECOND WEEK

i Person In-
Dgiy Brief description of the daily Learning Outcome Charge
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WEEKLY REPORT
WEEK - 2 (From Dt./Jf. ... 0522t D623 0. 15.24)

Objective of the Activity Done:

Detailed Report:
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ACTIVITY LOG FOR THE

THIRD WEEK

Person In-

D\\\.:y Brief doscri‘Tt‘i(?}\ fsl‘ the daily Learning Outcome Charge
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WEEKLY REPORT
WEEK -3 (From Dt2Y=9a82t0 Dt ) nsd %)
Objective of the Activity Done: ‘

Detailed Report:
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ACTIVITY LOG FOR THE FORTH WEEK

In-
D;Y Brief description of the daily Learning Outcome Pgﬁ:?gen
activity 8 Signature

Date
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WEEKLY REPORT
WEEK - 4 (From DL Jazan. to DL Jleaa)

Objective of the Activity Done:
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ACTIVITY LOG FOR THE FIFTH WEEK

Day

Date

Brief description of the daily
activity

Learning Outcome

Person In-
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Signature
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WEEKLY REPORT
WEEK -5 (From Dt M. 9: 32 to Dt.2L7{2.020)-

Objective of the Activity Done:

Detailed Report:
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CHAPTER 5: OUTCOMES DESCRIPTION .

Describe the work environment you have experienced (in

terms of people interactions,

facilities available and maintenance, clarity of job roles, protocols, procedures, processes,
discipline, time management, harmonious relationships, socialization, mutual support and

teamwork, motivation, space and ventilation, etc.) .
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Describe the real time technical skills you have acquired (in ferms of the job-
related skills and hands on experience)
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Describe the managerial skills you have acquired (in terms of planning, leadership,
team work, behaviour, workmanship, productive use of time, weekly tmprovement in
competencies, goal setting, decision naking, perfornance analysis, ete.
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Describe how you could improve your communication skills (in terms of
improvement in oral communication, twritten communication, conversational abilities,
confidence levels while communicating, anxiety management, understanding others, getting
understood by others, extempore speech, ability to articulate the key points, closing the

conversation, maintaining nicetics and protocols, greeting, thanking and appreciating others,
etc.,)
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Describe how could you could enhance your abilities in group discussions, participation
in teams, contribution as a team member, leading a team/activity.
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Describe the technological developments you have observed afld relevant to the >
subject area of training (focus on digital technologies relevant to your job role)
-~
-~

/

J

~)ec an /ogi'( «/ i ('/;"l~i§'-1'l-’2 e WW O §-nn'2 4—/"- ~3

VA

v o 7 r/ et lﬂr*él—
Ahr'/ ,..,/{,(;y g’",\‘/, Aj'fl.j kwc(»‘/ 1 alc M/’A I / ¢

oh’//\,"l f;f)ic 9 (s e -}JL, [«‘:’n/\

A

2

empir col  eviclaet

g mpp lienfrors
N /f Previde ImplecA
™ ef ~fats J'k"{j “ P

-

'

, B A__ AM&J on ~eeoriu
~) ,ﬂ ‘_/L( - ,/f cm‘/ //["a
—y =) C/)“J/@//r”f\w e ‘j(w/',,/,cc/ nd _(/A)L e

?
!

-

-

<

,,/r\ un/é/ mew\aél m\d' YLM?'N@ i

o @
»

.

©

.—7&cm .//’AIJ

~ ' ¢ t‘, ' é’_
~ -ﬁﬁL w/,qJ-’aHm Zc-/luwr) -#a Aw/dd el iy :
S J : (‘ A e oM }o /uw'é? mﬂ[v NemmonY  freaniid g
S J C[«nar_ ‘CVJZLC/ ~t ‘{’ :
X / o8 O/nf\/eo/ ‘A/W(f(bhr\e-ﬁ'(, f'h,,\ G, ‘.

1/ heAS £y

N Lé'“ ¢ Joded (ere /\ﬂj &-(,4{7\ Lueu__,[.. A ¢
P ryren 74__«4404 (omAree J ‘
: ﬂut/ (JMA_,Z?m}«/ CU@Q—% °7;ef\')lj & e §7l,m(;% ‘
. b e Qi cifaia  Empinicel ‘
{

ew'q/«ﬂ-ct Lo gx—/rwﬁ(l ?n«/a/r‘(x#vb -—fm Coﬂél«'
dxh’\—") NKO/( NET poere. /bw\llzlcof.ij Uci,y

ahfmcie] /ﬁ"‘// ?”0‘4/'"\(1 /"i\ff

Page No:

(% scanned with OKEN Scanner



? \/0’(/ Fru / J’]

g aldeldle fogo sl f
)y /""' "CJ /“/)

= ;'J“T%rhglql” ""/‘_‘, // vl f(j/ / /’

ZN @wc/olfi’pz; oAt ahcj \e@'en %7/‘1’\“"’7 gCreR,%

‘;ww\(o\'#"f)
cQSP“‘ /"84') AR (T *QL,
/ﬁml\ /)1v7,’\uf§/‘0“"~, Jﬁw {9/3 /Mn}’ a,A/J

Pale ,PMQ ’A’“‘ jvmof—f—l—utlc.,
< to frw C‘"“"””"’”‘ﬂz’h ,CZ&US ?m/)dl—'[“J\A

__/CVL fin y,m OMMW\I(A%M QE

Lo ow

(% scanned with OKEN Scanner



‘-—-——-—'

v w &

F o z N
L4 o > = - -

YYvvereooecoe

¥

)
& /

£ > P ‘,

T O € Uy

")

ARV LLLL DG

S
—

Student Self Evaluatio

n of the Short-Term Internship

|

Term of Internship:

Student Name: 0 v Aj Lo [C—-

From: O ]~ 9 -3°+% To:

Date of Evaluation:

Organization Name & Address: - 'C, o Z,’ kx/ﬁmf /)ahfwtvj

Registration No: 20 'Z_rg'oqcn)

Please rate your performance in the following areas:

Rating Scale:
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—
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H—l

Date:

Oral communication

Written communication

~ Proactiveness

Interaction ability with community
Positive Attitude

Self-confidence

Ability to learn

Work Plan and organization
Professionalism

Creativity

1  Quality of work done

Time Management

Understanding the Community
Achievement of Desired Outcomes
OVERALL PERFORMANCE
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Letter grade of CGPA calculation to be provided

1
1
1
1
1
1
1
I
]
]
1
1
1
1
1

2 3 4~ 5

2 = 4 3

2 3 4~ 3

2 3 4 5-
2 3 4 5
2 3 4~ 5

2 3 = 5~
2 3 4.+

2 3 g 5

2 3 4 5~
2 3 47 <5

3 ~:3. 4 5.
293 4 5~
2 3 4 5~
2 3 4 5~

0. Al
Skgnature of the Student

-
@
L
e
s ]
P
»
-
»
®
®
®
®
s
i
¢
¢
@
&
[}
@
(]
e
€
€
L
@
€
L
¢
L 3
&
&

&
Qv
'M‘

(% scanned with OKEN Scanner



Evaluation by the Supervisor of the Intern Organization

2 20 ¢ @0 O

Page No:

Student Name: 0 ‘ /)J L" [« Registration No: 29 25 204} | j
Term of Internship: From: (‘), - 09 . 2022 To: Ro-~Jo-2o21
e‘z
Date of Evaluation: )
D
Organization Name & Address: gL s Z a,&?, 6 AT /)w ,(,] e f P
Name & Address of the Supervisor L
with Mobile Number - L1yl$7TI1D -
V- Ay a2 »
/ : ®
Please rate the student’s performance in the following areas: ®
Please note that your evaluation shall be done independent of the Student’s self- o
evaluation
T
Rating Scale: 1 is lowest and 5 is highest rank £
¥
1  Oral communication 1 2 3 45505
2 Written communication 1 2 3/ 4 5 -
3 Proactiveness ] 2 3 4= 5 ®
4  Interaction ability with community ] 2 3 4 5 - ©
5  Dositive Attitude 1 2 3 4 3= [
6  Self-confidence 1 2 3 4.~ 5 C
7  Ability to learn 1 2 3 4 5§ ps
8  Work Plan and organization 1 2 3 4 - 5 o
9  Professionalism 1 7 3 4 5.~
10 Creativity 1 2 3 4 &« 5 3
11  Quality of work done 1 2 3 47 § 4 -
12 Time Management ] 2 3 4 5- @
13  Understanding the Community | ") 3 4 5.~ €
14 Achievement of Desired Outcomes | 2 3 4 5.5 €
15 OVERALL PERFORMANCE 1 2 2 4 § ©
W )
\ &
Date: yighature of the Supervisor
&
i .
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PHOTOS & VIDEO LINKS
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| Chintakunta, Andhra Pradesh, India

68R4+4WV, Chintakunta, Andhra Pradesh
518186, India

Lat 15.239994°

Long 78.307227°

11/10/22 10:41 AM GMT +05:30

FZTA
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i

i

P22 Kl GPS Map Camera

Chintakunta, Andhra Pradesh, India
68R4+4WYV, Chintakunta, Andhra'Pradesh 518186,
India

¥ Lat 15.24012°
il Long 78.30723°

i 11/10/22 10:41 AM

GMT +05:30

b il
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2 Chintakunta; Andhra/Pradesh, India
68R5+32X, Chintakunta, Andhra Pradesh
¥4 518186, India
Lat 15:24015°
M Long78.:307923°
M 12/10/2210:37 AM GMT +05:30
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% Chintakunta, Andhra Pradesh, India
68R4+4WYV, Chintakunta, Andhra Pradesh

8 Lat 15.240157°

Long 78.306841°

8 11/10/2210:34 AM GMT +05:30

\ . JGPS Map Camera

Chlntakunta Andhra Pradesh, India
68R4+4WV, Chintakunta, Andhra Pradesh 518186,

India
Lat 15.240171°
' Long 78.307275°
11/10/22 10:41 AM.GMT +05:30
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& GPS Map Camera
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Internal Evaluation for Short Term Internship

(On-site/V irtual)

Objectives:

To integrate theory and practice.
To learn to appreciate work and its function towards the future.

nd attitudes necessary for job success.

To develop work habits a
interpersonal and other critical skil

icati in the
To develop communication, Is in t
future job.

To acquire additional skills required for the world of work.

Assessment Model:

There shall only be internal evaluation.
e of the learning activities of the

The Faculty Guide assigned is in-charg
ment of the

students and for the comprehensive and continuous assess
students.
The assessment is to be conducted for 100 marks.

The number of credits assigned is 4. Later the marks shall be converted into
grades and grade points to include finally in the SGPA and CGPA.

The weightings shall be:

o Activity Log 25 marks
o Internship Evaluation 50marks
o Oral Presentation 25 marks

Activity Log is the record of the day-to-day activities. The Activity Log is
assessed on an individual basis, thus allowing for individual members within
groups to be assessed this way. The assessment will take into consideration
the individual student’s involvement in the assigned work.

While evaluating the student’'s Activity Log, th :
considered - ty Log, the following shall be

a. The individual student’s effort and commitment.

b. The originality and quali
stadis gl y and quality of the work produced by the individual

c. The student’s integration and co-operation with the work assigned
d. The completeness of the Activity Log. |

The Internship Evaluati '
aluation shall include the f i
. ollow
on Weekly Reports and Outcomes Description Wi co

a. Description of the Work Environment
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b, Real Tome Technical Shalic soquired.
¢ Managerial Skills acquired

d. Improvement of Communication Skills

¢ Team Dynanucs
. Technological Developments recorded.

Y R R R E R R E R E E E E E E R EE RN -
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MARKS STATEMENT
(To be used by the Examiners)

2 2 2 2 2 2 2 9 2 9 2 9 9 99 %°9 29 99 % 9 9 9

: T

-

v
2
-
~

Page No: k.

(% scanned with OKEN Scanner



Name Of the Student: (0’ ! /)g‘ l ' [t‘f

Programme of Study:

Year of Study: 2 «¢ [~ 20607

Group: ¢ %.¢

Register No/H.T.No: 9 p 2 (g0 ¢ Joe) /( / il )
Name of the College: .. [¢ @1«\/7’ P cjuc Celle) el :

University: P ««j a ’(,\S-t Em A (‘)%?\If\' I‘; r]

SLNo Evaluation Criterion Maximum Marks
Marks Awarded
1 Activity Log 25 10
2. Internship Evaluation 50 49
3. Oral Presentation 25 | /
GRAND TOTAL 100 70

1R S

- 201
Date; 2o ~[2- 2032 Signature of the Faculty Guide

Certified by

G2

Date: Signature of the Head of the Department/Principal

Seal:
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STATE COUNCIL OF HIGHER EDUCATION
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